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Milestones in Nutrition Research 
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Sufficient supply of energy and nutrients is still a major target in nutrition research, especially where 
access to adequate nutrition cannot be granted. Fortification of foods can help prevent or correct 
deficiencies and enrichment of inexpensive staple foods has already shown some success. However, 
fortification is also common in industrialised countries although the nutrients added are not always the 
critical ones. 
On the other hand, the almost unlimited food availability has increased the interest in products providing 
benefits beyond mere nutrient supply, leading to the development of functional foods with scientifically 
supported health-promoting properties. Among the most popular are probiotics and prebiotics, both 
positively influencing the host’s microflora, phytosterols improving blood lipids and lowering the risk of 
cardiovascular diseases, n-3 fatty acids with beneficial effects on the cardiovascular system and on 
inflammatory conditions as well as micronutrients and plant compounds with antioxidative properties. By 
their nature, many foods have functional properties like fruits, vegetables, whole grain cereals, nuts and 
seeds, for instance. 
Recently, another focus in nutrition research has been on the interactions between diet and genes. 
Nutrigenomics and nutrigenetics present two different approaches to shed light on this interplay. The 
former explore the influence of nutrients and non-nutritive agents on gene expression, the latter the effects 
of the genetic makeup on the metabolism of nutrients and food components, including potential individual 
variations in nutritional requirements. 
These developments have added to the multidisciplinarity of nutrition research stressing the wide impact 
of the diet on health and wellbeing. 
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Leadership and communication skills 
 
Ted Baartmans  
 
Introduction 
Jan Romein (1893 – 1962), a Dutch historian and journalist, is the founding father of a famous Economic 
Law in The Netherlands. This law, officially called “The dialectics of progress” (Romein, 1937), is best 
known as the “Law of the braking lead”. 
Romein noticed a certain trend in historical progress. Those countries, organizations, businesses or 
economies developing in a later stage, will eventually outdistance those who developed earlier. 
Complementing yet available knowledge and experience with others’ available knowledge and 
experience, inherently holds the key to success. 
Iran has a rich and diverse cultural and economical history. These fundamentals provide a unique and 
strong ground for further development. Following Romein’s Law, Iran has chances to strengthen its 
position in the field of nutrition as in any other field of expertise. Effective leadership is needed to 
succeed and generate their regional, and global position. Improvement in Iranian food and nutrition 
security will result from using all the experience and knowledge that is available in other parts of the 
world, by adding it to own expertise and learning. It’s time to make the leap forward and take the lead. 
Leadership is needed to affect policy making, implement community nutrition programs, and educate 
people. It’s time to make a difference, and it is any individual at this conference who can make that 
difference. 
 
Leadership and communication skills 
Entering the word ‘leadership’ in Google results in 153.000.000 hits. ‘Leadership definition’ delivers 
539.000 results. Does a single definition of the word leadership exist? It’s very difficult, but certain key 
elements seem to be central. Leadership is a function of knowing yourself, having a vision that is well 
communicated, building trust among colleagues, and taking effective action to realize your own 
leadership potential. Key parts in this definition are knowing yourself, communication, trust, and 
potential. According to Michael Hackman and Craig Johnson, Leadership is human communication 
which modifies the attitudes and behaviors of others in order to meet shared group goals and needs 
(Michael Hackman and Craig Johnson, Leadership: A Communication Perspective, 2004). 
During this 10th biannual Iranian Congress of Nutrition, Ted Baartmans will discuss leadership and 
communication skills that allow you to make a difference and fully realize your own leadership potential. 
We will focus on leadership definitions and characteristics, individual leadership skills and 
communication skills. 
According to Edwin Locke, Leaders are primarily responsible for creating vision while managers are 
most involved in implementing vision (Edwin Locke, The Essence of Leadership, 1991). Or, as Warren 
Bennis puts it: ‘Managers are people who do things right and leaders are people who do the right thing’ 
(Warren Bennis and Burt Nanus, Leaders: The Strategies for Taking Charge, 1985). Leadership plays a 
central role in getting things done, in generating change and in achieving personal and organizational 
goals. Different components of leadership will be addressed during the presentation.  
Ted Baartmans will discover the into individual leadership skills and the central role of communication. 
Leading others starts with leading yourself. Gaining full knowledge of your personal strengths is essential 
for building personal skills. In the contemporary society, leadership is more of an attitude than a roleplay. 
Therefore, a thorough understanding of oneselve undeniably helps in improving, developing and 
practicing leadership in the most effective way. 



��

�

��� ���� 	
���
��� ���� � �  
�� ��� �������  

!"� #��$$%���� &�$$!$$
�$$'(� )��!"� ������ &�$$!$$
� �� ��$$� �
��$$� *+
  ,$$�-. ��$$�� #�/$$0(�� )��$$0�+ 1$$���$$012 �+3��$$1� ) )
arashrashidi@yahoo.com  

��� ���� �	
�� 

��� ��� ���	�� �� ��
 �� ����
���� �� ��� ����
�!" � #
��$ %�
�� &��'� ()�*� +
�, 	 -./  #�0�1 �� 2�����3 4
  5�0���
6 �7 �	/8/� � 9
!�� :��/��$ ���3 &���
 � � #���� ����
�;3 <3�� &1�" #	 =�>�3 4� ��	, ����
 �?� �/:�@A </�;�, � 2���*�3B ���� C��D3 0
 �� 4

���
97� 5�3B1� � . +F� 2��	 #�G:�.�3/�;D�	 &��8�3 9, � 2�����3 H�����
�D� � �.�'� 1� #��1 �� 4
� �
����� 4�
 	� IJ�/ 907� 5��G� � .� 0
 1� 4
:�K� �.1�D6 1� #6 97�, �@!"� L �/�;3 ��	 +#�A�D� #���	 
� �., ��1�3/�;D.�ML 
�, ���
� #, 3J� ��$ 9@!" N7��/�.�K�� � 5�� 4, ?O� 0/ � P

�;�6�� 1� #@7��,  Q1�	�!"
��$ %�
 +
�� ���;3 
�
�� 4
�;.��, :�@A/���	 9
��� 2���*�3B ���� 4
# �3 ���	 .!R�./3J� 4/  :�03 &�1�0G��� 4�  ��0	, 
S� 51�� �., �O�/��� &)/���;�"�A +, ��@:�T3�51�� 1� 96�� + �., �
�3B�1����	 +, �1
�.���, �����D� 1�D��� +
���� &�� $ �/� 5�/  �1��03 
� �

��K
!" 9��� ���� 
� ��$ 9@
1��� #	 2�;� UT7 1� # �3 B
� .��� 2�����3 &1�D3 � 1�VK +<	�?3 1�
� #	 ��$ 9@!" 1� #
    ��0A� #0	 #0��� �0	 5M
 �
.��B UT7/�;, � W��* 1� 2���!!6 (��3
�M/�;, �3)7� ��$���3�
 0�;3 �?� +� :�� 1� �1 0/ 5�1�B�0A �  �0., X1
 0�� ��G;	 �
  ��0A� +#0�A�
 :�0�Y �� 

3���3��, :�� 1�/��$ &���
 )��$���3 �!��3�
 !$� 5��(�� #��� +, :���K� &��I� #	� ��A
��� \
1� �	 �!
� #, � � &]��O3/  1��0� ^0�Y�	 \���� �, 
���
� #, �@!" &]��O3 1�� �
97� 5��6 �8 .�	
��� 4/3
 +^/#! �., 
 <3�@�
��, 	/� 4
��	 �1�� �� � #���� ���� 5
�K �� 4, G_� 0/� � 9   �0	 2B \��0�

� 1� +���3 93)7 (�./:�� 4/��� -. +`��T3 � 1�B��7 &]��O3 �
D� V�?3 &�3��a� �� �L ��b��
��  .  
  
  

�
��� �4�5��
��.� :#��
�  ��1
��% �16 � +(��� &�!�!"� )����% &��2�7� 
#��8 	���9;� �9<�  

3�1=�� +,�-. ���� #�/0(�� )����12 #�,0(�� )�
��� #��%  
esmaillzadeh@hlth.mui.ac.ir  

�1���	 �/I�� �;
1��/	 
��	 �	 �!����/3 �
��$ ,�;�A�
1� #6 ����	 �L 4/??O3 #6 �� =��� �b�B 
� #
��� ,X�:�/3�/L� #	 #���  . #
��� ,X�:�/3�/L� #6 �!Y �.
 �/	 ��
X�:�/3�/L� c���3 ,�;��1 �3� 97� ,�
�� ��G�� #��1 ���?/?O� �
�� #T/K F
 2��!� #	 
�200       �0/�� c0���3 4/0??O3 N07�� #06 97� H�7

 4/3��
� #��� 
� ,1��> ,��3 ���3 �
�7�!� ,��	C��� 5�� 5��8�7� -/!�7 � 4/7�/� +4/3�/� + .9�
X�:�/3�/L� 5
��3� #6 �����>�3 �. #���3 2B �	 #
��� ,
��G�6 fO	 
� &��8�3 1�/�	 �!��. �.97� ,� #
��� , .��� ,X�:�/3�/L� 5
��3�      � �0G�a ,�0;
1��/	 <0/Ga 
� 2�0�� g)T0"� #	 ,�;
1��/	 ,�1 �	 ��D/	 #


2�S�7 �. 97� �6���3 .      �0�� 5�0� �0K��S �0/�� h�0?� ��0D/	 1� ��� 5�!
B �.����. &�@:�T3 �;
1��/	 4
� �	 �
��$ -
X1 h�G�1� �
�7�!� ,��	 .   40
� 2�0Y
 ���A� ���!6 �
��$ -
X1 &�@:�T3)�3�/L 
��	 
� <Ga ( �1      �0;
1��/	 �0	 �
��0$ -0
X1 h�0G�1� �
�7�!� ,��	 �1 9"�A 4
��;	 �!.�/3 1��a �	�

1� 9O�)diet-

disease relations (��
��/3 -.��A .    1� ,� 5�0!!6 4/0/@� �0?� �
��$ -
X1 #6 ��� 5��� 2�D� �/*� ,�;:�7 1� �/�� h�?� ��D/	 1� ���@:�T3 4/!Y ��b��
^�a ����6 ,�;
1��/	 
� ,�/�D/L      -0
X1 � =�G0�� `�0Y ,�.�/07� +i���� `�Y ,�.�/7� ��

 (��3 #6 ��� 5��� 2�D� ,� 5�.�D3 &�@:�T3 #�
1�T	 �1��

 `�Y ,�.�/7� � �.�3 4$�1 +�G/A 
� �!$ �
��$ -
X1 (��3 � �T* �
��A� �	 ]�	 F/��/�� #
��� �	 �
��$PUFA      �0G�a ,�0;
1��/	 �0T* �.�06 �	
�!��. 5���. .�	 5�)� #	  =�� 9	�
� ,X�:�/�� 1� ,��

 �?� �
��$ -
X1 #6 ��6 ���� 2���/3 H����3 C1��3 ���� #	 #���2 �1�� .  

�:�/3�/L� &�@:�T3 ��D/	 5
��3�      �03� �0�� 5��� �0//�� �
��0$ ,�.��:� ���
�1 #	 ��$ F
 �
 ,��3 5��3 F
 ,�1 �	 2�� �6���3 
� �1 ��* ���
�1 #
��� F
M
,��

 1�/�	 &��� 97� #�*�!��� 
�!. #T/K 4
� 1� .2X <*��� �71�	 #	 �/*� ,�;:�7 1� #
��� F
X�:�/3�/L� &�@:�T3 5�)� #	- #6 ��� #�*���L ,��3 5��3

#�A�
 4
� F�6 #	 �
�� � �!6 F�6 2���� 93)7 �	 #
��� & ��I� #	 �����/3 ��D/	 �.  #0�*��3 2���	  �0.   ��06 �0K��S 1�� (�0. , .   �0	 #06 ���0@:�T3  ,�1
��1�� �;
1��/	 
��	 1� ,�� 5�!!6 4//@� �?� �
��$ -
X1 #��� 
� �T/O3 <3��� #6 ��� 5��� 2�D� 97� #�A�� &1�" 2����;3 .   5�0� ��0b�� &�@:�T3 ��D/	

��
 2��� �
��$ -
X1 �?� #!/3
 1� ,���O3 &��)S� � ��� 5�� �6���3 H���1�	 ���A� �
��$ -
X1 ,�1 �	 ����� H�K #	 �� �1�� ��0�� �;
1��/	 
��	 1� �� .
  907� 90/�.� �k�K ��/* �;��S�7 5M
�	 � �;
1��/	 �	 #
��� h�G�1� �
�7�!� �'� 
� 5M
�	 �6��6 2�1�� 1� �
��$ ,�;�A�
1� �71�	 ��b�� .   ,�;:��07 
� �0�


   S�07 ,X�0:�/�� 1� �0D?� #Y �
��$ -
X1 #6 97� 4
� 5�D� 5��� `��� %S�a 1�T	 
�!. #6 �7�7��1�� 2� .       ���0@� �1�03 1� N0?A 5�0� \1��0� &�0S�G�1�
1�:�6 2�S�7 �T* �	 �3�a 9��� (��3 4/	 h�G�1� #	 2���/3 #��b�B 
� #6 97� 5�!!6 %��a 2�S�7 �	 �
��$ -
X1 #��D�3 ,���� 
� ,���O3   51�0�� H�0�6

�!��. ���. #!/3
 4
� 1� &�@:�T3 ���� #6 ��6 . ,���� 
� ,1�/�	 #!/3
 1� �3� c���3 ,�;��S�7 
��	 �	 �6��6 4/!7 �
��$ ,�;�A�
1� 5M
�	 +�
��$ -
X1
97� 
�/� �1�3 ,��D/	 &�@:�T3 ��b�� .9/@�� 1� �
��$ ,�;�A�
1� �	�

1� 
�!. 5�)� #	 �.�:�Y 
� ��
 Q1�	 ,  �0.   907� #0
��� &�0?/?O� , .   �0!Y �0.

� �3� ��� 5�� 2�/	 ,�/� 5
���� ,�T* U/O�� ,��	 �
�;:�3��1��� ���� �!��	 ,��3 ���3 9A�
1� ����/	 #6 �
�.�61�3�/	 ,��3 ���3 
� ,1�/�	 �1�3 1 .  ��0:
��/� 1��a #
��� ��� ,�;D.�ML �'� �3 �
�	 �/� �
��$ ,�;�A�
1� �	�

1� ,��	 �� P/a� ,�;��1 4�A�
.  

  
  



��

�

��� >�?�(� �2 @A��
 +��9�6� $ +(��� 	
���  
�����
� B
�'( ����  

#�,0(��  +�012 ��1� +,�-. ���� #�/0(�� )��0� +
��� *
��� � �
��� &�!�!"� ����'(� � +
��� *
��� � �
��� ����  
nomidvar@yahoo.com 

�:�Y 
� ��
 ���A� � %3��� #
��� 1� -:�7 � ^7�!3 ,1��A1 &��//�� P?O� �����Y �.    
� +#0@3�� 93)07 2�1�61�0�� 97� � �;�3��K ,�1 �/L �7�7� ,
���97� #
��� 2�����3 # .#/"�� #k�1� �;!� #6 9�/� ,�
��� �.��� ��� �b!3 2B ����� � 1��A1 �//�� #	 �3��: #@3�� #	 ,� #
��� , .   � 2�/0��� +2�1�0*

�'!	 5��7 #Y�� #6 �!��. ����
 H�S 1� 2���� ,�.1��A1 4
��1��3 
� ��$ `����� �3 ����/I�� 9O� � 5�/R/L �
�.1��A1 �:� +�!71 1��0D/	 <3  �03  �!0��	 .
�	 1� �1 ������� � ,����a� +��!.�A �� ����1 � F
X�:�
�/A +��K <3��� 
� �@/7� c/S #6 <3��� 4
� �3 5
�K 
� ��
 1� ��!7 1�T	 F
�. +���/� �. ,

��� #�A�� 1��a �/6�� � �71�	 �1�3 �����  . H��07 #	 �'!3 F
 
� � #G!� F
 #	 �;���� 
� F
�. +4
��	�!	     ��0$ `�0���� ,�;0D.�ML ,1�0O3 :"   #0Y
(��3 � `����� #���Y � %a�3 #Y +�1 ,�/Y #Y +��Y +��6 �3 +�!6" 97� #�*���L .    �!�0�. �0/���A�/$ � ma�0� �0/� ����3 ,�;�7�L ��: .    #0	 #0��� H�0	

�� g�T3 �1 ,�@	 �!Y � ����� �!Y ���
�1 F
 �	 �;�B 9*�!� � �1�*�	 &1��> +�.1��A1 4
� ���/R/L97� 5�� .  ��0@	� �A�@3 � g�S 4�> #:�?3 4
� 1�
n)* � &����3� +�
��$ ,�;	����� � �.1��A1 �	 �I�3 #����!Y �.1��a fO	 �1�3 �
�;D.��L 4/!Y P?O� ,��	 ,1��*�7 � ��*�!� \�1 , �3 ��/�.  

  
 
  


